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Marc Furman 
is a Partner and Chair of the 

Labor & Employment Group 

at Cohen Seglias Pallas  

Greenhall & Furman PC.

For more than 30 years, Marc has  

 provided representation and advice  

to employers in all aspects of labor and employment law.  

Representing both union and non-union companies throughout 

the United States, Marc counsels employers in a broad range of 

industries with respect to NLRB proceedings, collective bargaining, 

strikes and picketing, injunctions, employment discrimination, 

wage and hour compliance and day-to-day personnel matters. 

Marc regularly speaks on labor and employment topics to  

industry and attorney groups.

Jim Minninger 
is a corporate security  

specialist and the Director of 

Professional Services for  

Integrated Security Systems, Inc.  

A former sergeant from a  

municipal police department  

 located approximately 35 miles  

northwest of Philadelphia, PA. Jim was an operator on SWAT, 

lead tactical firearms instructor and less lethal munitions operator. 

Jim has developed and provided training on Active Shooter 

Response for School, Business and Health Care. Bomb Threat 

Response and Chemical Suicide Recognition and Post-Incident 

Mitigation, WMD/Clandestine Laboratory Decontamination to 

name a few.

Jim’s extensive experience in the public sector and local emergency  

service sector has given him significant real life experiences 

which will provide clients invaluable insight into public safety 

issues, active shooter response and workplace violence concerns.

Marriott Courtyard Philadelphia Lansdale, 1737 Sumneytown Pike, Lansdale PA 19446

WEDNESDAY, MARCH 23, 2016 • 8 – 11:30 AM
REGISTRATION: 8-9 AM  •  SEMINAR START: 9 AM  •  CONTINENTAL BREAKFAST WILL BE SERVED

RSVP to Olivia Kornilowicz: okornilowicz@cohenseglias.com

Nearly 2 million American workers report having been victims of workplace violence each 
year. In most workplaces where risk factors can be identified, the risk of assault can be 
prevented or minimized if employers take appropriate precautions.  

What are your responsibilities as an employer? Are your policies and procedures in place?

Please join us as our safety professionals deconstruct some of the mysteries surrounding 
your responsibilities.


